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4.1.2.  Disability Discrimination Act 1992  

4.1.3.  Equal Opportunity for Women in the Workplace Act 1999 

4.1.4.



educational attainment, marital and/or parental status, family structure, and general 

life/work experience. 

8. Enrolments 
8.1. The School’s Enrolment Policies and Procedures must ensure that no child is discriminated 

against based on his or her diversity as defined in section 2.3 of this policy. 

9. Curriculum and Co-Curriculum 
9.1. Most current curriculum documentation in other schools and school systems refers to 

diversity almost exclusively as being related to Physical or Mental Disability.  The curriculum 

and co-curricular programmes at Girton Grammar School must be designed, implemented 

and administered with attention given to diversity and inclusion as defined in sections 2.3 

and 2.4 of this document.  

10. Pastoral Care 
10.1. The pastoral care and well-being programme at the School must reflect the values 

and guidelines expressed in this policy. House Tutors, Heads of House and the all staff 

responsible for the teaching and care of students must be aware of this policy and adhere 

to it.  

10.2. Because they are the ones in the position to best influence the values and 

behaviours of students, it is vital that the school’s Pastoral Care team must have explicitly 

defined expectations of student behaviour in regard to diversity and inclusion. 

11. Business Operations 
11.1. As one of the region’s largest and most respected employers, Girton Grammar 

School must act and be seen to act ethically in regard to all of its operations. This includes 

having consideration to diversity and inclusion in all Business Practices from employment 

and HR matters, to sourcing goods and services, property and asset management and 

capital works. 

 


